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	Gender
	
	

	Age
	[bookmark: Text316]     
	

	Date of birth
	DD/MM/YYYY
	

	Marital Status
	
	



	Where did you see this post advertised?
	[bookmark: Dropdown8]



	Ethnic Origin

	White
	[bookmark: Dropdown9]

	Any other white background – please specify
	[bookmark: Text318]     

	Black / African / Caribbean / Black British
	

	Any other black background – please specify
	[bookmark: Text319]     

	Asian / Asian British
	

	Any other Asian background – please specify
	[bookmark: Text320]     

	Other ethnic groups
	

	Any other ethnic background – please specify
	[bookmark: Text321]     

	Mixed / multiple ethnic groups
	

	Any other mixed / multiple ethnic background -  please specify
	[bookmark: Text322]     



	Country of Birth
	[bookmark: Text324]     

	Nationality
	[bookmark: Text325]     

	Dual Nationality – please specify
	[bookmark: Text323]     



	Religion and belief
	

	Sexual orientation
	

	Has your gender identity changed from the gender you were assigned at birth?
	

	Are you currently pregnant or on maternity leave
	



	Disability

	We are a Disability Confident Employer and undertake to interview any applicant who declares a disability and who meets the essential (minimum) criteria for the job.

	Do you consider yourself to be a person with a disability as described in Section 60 of the Equality Act 2010 or do you have a medical condition which automatically qualifies you to have a disability as defined in the Equality Act 2010?  
	



	
Eligibility to work in the United Kingdom

	To ensure the Council complies with legislation, you will be required to provide documentary evidence showing that you are entitled to work in the United Kingdom.

	Are there any restrictions regarding your right to work in the UK?
	[bookmark: Dropdown19]

	[bookmark: Text326]If yes, please give details:       





image1.jpg




